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Bo knows Better Bars

Former two-sport professional athlete Bo
Jackson (center) passes sample boxes of
nutrition bars to an LSR. Jackson, who
played football with the Oakland Raiders
and baseball with the Kansas City Royals
and the Chicago White Sox, was in town
recently promoting a line of premium nu-
trition snack bars that his company hopes
to market to U.S. Navy ships. While visit-
ing the LSC, Jackson was more than happy
to chat with fans who were lucky to be in
the right place at the right time. He also
posed for pictures and signed autographs.
Also pictured with Jackson are his busi-
ness partner Danny Heffernan, and Kathy
Collins, bid manager, SYSCO Food Ser-
vices of Hampton Roads. Jackson says he
became interested in developing a prod-
uct that would coincide with the active
lifestyle many people lead today out of
concern over the rate of obesity and the
poor nutritional habits of both children
and adults in this country. His goal was to
create a bar that was well balanced, vita-
min enriched, low in fat, and great tast-
ing, providing both children and adults
with a balanced nutritional supplement.
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Bush proclaims Feb. African American History Month

During these extraordinary times, America looks for-
ward to new challenges and opportunities with a rein-
vigorated sense of unity and common purpose. We are a
strong and vibrant Nation, thanks to the creativity, for-
titude, and resilience of people of every race and back-
ground. During National African American History
Month, we celebrate the many achievements and contri-
butions made by African Americans to our economic,
cultural, spiritual, and political development.

In 1915, Dr. Carter Godwin Woodson founded The Asso-
ciation for the Study of Negro Life and History. Through
that Association, he began pressing for the establishment of Negro
History Week as a way to bring national attention to the accom-
plishments of African Americans. He hoped to neutralize the apparent
distortions in Black history and to provide a more objective and schol-
arly balance to American and World history.

Dr. Woodson’s dream became a reality in 1926. He chose the second
week of February for the observance because of its proximity to the
birthdays of Abraham Lincoln and Frederick Douglass, two individu-
als whom Dr. Woodson felt had dramatically affected the lives of Afri-
can Americans. And in 1976, the Associa-tion succeeded in expanding
the observance, which then became Black History Month.

The theme of National African American History Month for 2002 is
“The Color Line Revisited: Is Racism Dead?” The observance calls our
Nation’s attention to the continued need to battle racism and to build
a society that fully lives up to its democratic ideals. This commitment
includes ensuring a high-quality education for all Americans, so that

no child is left behind, and challenges us to continue to
rebuild and restore our communities, to fight crime and
violence, and to pursue equal opportunity and equal
justice in every part of our society. At the same time, the
United States must look beyond its borders and take an
active role in helping to alleviate poverty, stimulate eco-
nomic growth and trade, enhance democracy, and com-
bat HIV/AIDS in Africa.

This annual event gives all Americans a chance to rec-
ognize and commemorate the global history of people
of African descent. As we celebrate National African
American History Month, | join with all Americans in celebrating our
diverse heritage and culture and continuing our efforts to create a
world that is more just, peaceful, and prosperous for all.

NOW, THEREFORE, |, GEORGE W. BUSH, President of the United States
of America, by virtue of the authority vested in me by the Constitution
and laws of the United States, do hereby proclaim February 2002 as
National African American History Month. | call upon public officials,
educators, librarians, and all of the people of the United States to
observe this month with appropriate programs and activities that
highlight and honor the myriad contributions of African Americans.
IN WITNESS WHEREOF, | have hereunto set my hand this first day of
February, in the year of our Lord two thousand two, and of the Inde-
pendence of the United States of Americathe two hundred and twenty-
sixth.

GEORGEW. BUSH



Corporate Climate Survey...the next step

By Sidnia B. Etherington
Executive Director, FISC Norfolk

Wehaveall had timetolook at the
resultsof thethird round of the Corpo-
rate Climate Survey by now. We expe-
rienced asacommand a74% response
rate, thehighestinthethreesurveys, so
| know you all areaware of thesurvey
anditspurpose. Thesurvey asked each
of ushow satisfied wewerewith vari-
ous areas, EEO, sexual harassment,
work environment, career opportuni-
ties, and missionrelated areas. There-

aultstell usthat whileweare more sat-
isfied than the previoustwo surveys, we
still have room to improve. Perhaps
most of you have beenthinking, | have
taken thissurvey threetimesnow and
while the climate does appear to im-
prove, how can“we’ makethat quan-
tumleapforward and REALLY make
things better around here. Well, | am
glad you arethinking that way, because
| share that thought and need you to
help memakethat “ quantum” legpfor-
ward. | cannot doit by myself and nel-
ther canyou.

Asyouwill recall from our special
edition of the Supply Chest, we said
we would establish six task forcesto
address specific areas of concernfrom
thesurvey. Thesix task forcesare EEO/
sexud harassment, recognition/awards,
publicity, career opportunities, middle
management perceptions, andfacilities.

Now someof you have graciousy
volunteered to serve on some of these
committeesandfor that | thank you. We
do not haveenough volunteerscurrently
for all thetask forces. The only ones
currently up and running arethe EEOQ/
Sexual Harassment Task Forceled by
the EEO Committee and Cmdr.

Sturken, andtheFacilitiestask forceled
by Code 40, David Ball. The other
Task Forces need membership desper-
ately, so | am asking for your help. |
know all of you areinterested in the
remaining areas, and | am confidentyou
have good ideason how toimproveour
effortsin the areas of career opportu-
nities, recognition/awards, publicity, and
middle management perceptions. Just
becauseyou volunteer to servedoesnot
mean you will haveto lead the effort,
so please do not let that stop you. |
need your idess, theworkforcewill only
profit by your input. | don’t havetotell
youthereareno easy or “pat” answers
toimproving thecorporate climate, but
| can assureyouthat weareanxiousto
hear your ideasand willingtoimplement
the good ideasyou bring forward. So
please after you haveread thisarticle,
if you would like to serve on atask
force, please work with your supervi-
sorsand department directorsand let
meknow. | will bescheduling meetings
withthesesix task forceswithinthenext
severd weeksandwouldliketo seeyou
there.
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Navy Supply Corps Newsletter survey seeks your input

TheNavy Supply Corps Newsletter hasbeen the Navy
Supply Corps professional journa since beforeWorld War
1. It remainsava uablevehiclefor sharing information and
lessonslearned.

Werecently created an Editorial Board that will provide
ongoing insight and support for the Newd etter. Asyou will
seeby thelist of membersinthenext Newdetter, wehavea
widevariety of representation including both junior and se-
nior officers, activeduty, reserve, enlisted, retired and civil-
ian members. Theinput from these memberswill increase
thevalue of the Newd etter to our readers.

Another source of input wewant to tap isthe opinions of
thereadersof the Newd etter. Some of you havereceived a
survey asking what you think of the Newd etter. | encourage
those of you who havereceived the survey to completeit
andreturnitintheenvelopewe provided. Weareespecidly

interested in hearingwhat our junior officershavetosay. As
thefutureleaders of the Supply Corpswe need to pay spe-
cia attentionto responding to their desires.

Wewill print theresultsof the survey inthe March/April
2002 issue of the Newsdl etter, so we need the forms com-
pleted and returned asquickly aspossible.

In addition to thissurvey, wewelcome all members of
the supply community to provide commentson the News-
letter at any time.

Feel freeto provide your comments and suggestionsto
the Editor, Ms. LindaHall at 717-605-1986, DSN 430-
1986, or viae-mail at linda j_hall @navsup.navy.mil.

J.D.MCCARTHY
Rear Admiral, SC, USN

Latvian visitors studying
HAZMAT handling procedures

Dan Oros (right), Regional Environmen-
tal Group, PWC Norfolk, shows repre-
sentatives of the Latvian Ministry of De-
fense a map explaining some of the fea-
tures of the fuel facility. The Latvian
. visitors toured a variety of hazardous
material storage/disposal facilities to
see how the U.S. Navy handles HAZMAT.
Pictured (I-r) are Vid Dekshenieks, Sa-
vannah River Site, Aiken, S.C.; Capt.
Ilmars Krasts, USN (ret.), defense advi-
sor, Embassy of Latvia, Washington,
D.C.; Adm. Gaidis A. Zeibots, executive
secretary, NATO Integration, Latvian
Ministry of Defense; Ilona Eckmane,
environmental advisor to the state sec-
retary, Latvian Ministry of Defense;
John Stots, senior associate, Baltec
Associates Inc., and Cherryl F. Barnett,
head, Regional Environmental Group,
PWC Norfolk.
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News Briefs

Quarterly Incentive Awar dsCer -
emony. Therewill beaquarterly incen-
tiveawardsceremony on Tuesday, Feb.
26 inthe Hampton Room from 10:00
am. until 11:00 am. If there was a
Quarterly Incentive Awards nomina-
tion submitted in your area(s) please
encourage the nominee to attend the
ceremony. All nominees will be ac-
knowledged at the ceremony.

Blood Donor Drive. The next
blood drivewill be on Thursday, Feb.
28 in the
Hampton
Roomfrom
10:30 am.
until 1:00
p . m .
(NAVMEDCEN, Portsmouth). Please
ask the employeeto contact meif in-
terested in donating blood sothat | may
haveanided of how many employees
are planning to donate blood. If you
have any questions concerning these
events, please contact Helen Taylor at
3-1028.

Supply CorpsRear Admiral se-
lected for promotion. Rear Admiral
Robert R. Percy 111, SC, USNR, has
been sdlected for promotion to thetwo-
star rank of rear admiral (upper haf) in
the Reserves. RADM Percy currently
serves as Commander, Naval Expedi-
tionary Logistics Support Force,
Williamsburg, VA. A resdent of Ascen-
sion Parish, Louisiana, heisa 1971
graduate of LouisanaState University
and recelved aJurisDoctor degreein
1976 from the L ouisiana State Univer-
sity Law Center. Hehas practiced law
for morethan 20yearsinLouisana The
more than 4,100 active duty and Re-
serveofficersof theNavy Supply Corps
arethebusinessmanagersof theNavy,
responsiblefor supply andlogisticssup-
port for the ships and aircraft of the

el ED

activefleet and hundredsof naval shore
ingtallationsworldwide.

Crimealert for Hampton Blvd.
area. Norfolk Police Department
(NPD) notified
NCIS of an
increase in
scams, strong-
hold robber-
ies, and armed
robberiestak-
ing place be-
tween the
8000 and 8300 blocks of Hampton
Blvd. The detective at the NPD indi-
cated the perpetrators are targeting
young sailorson Hampton Blvd. There
arenumerous scamsthat the perpetra-
torshaveused. Some of thescamsare
smplerequestsfor changeof largebills
and whenthe Sailor pulled out hiscash
they snatch the cash and leave. When
the Sailor doesnot voluntarily provide
cash or go along with the scam, the
perpetratorsresort to strong-arm rob-
bery (threat of bodily harm). Whenthis
does not work, aweapon (gun) isbe-
ing used to commit the robbery. Most
of theserobberiesinvolvethe perpe-
trator instructing the sailor to driveto
ATM’s at gunpoint and making cash
withdrawals. Theserobberiesaretak-
ing place day and night. Most recently,
two Sailorswere scammed (no weap-
onsinvolved) of about $500.00in cash.
Onerobbery occurred at 1:30 p.m. and
theother at 4:00 p.m. onthe sameday.
TheNPD hasidentified oneof thetwo
perpetratorsinvolved in theserobber-
ies and there are warrants out for his
arrest. o prevent further scamsand rob-
beriesthe Norfolk Police Dept isad-
vising that we use the buddy system,
beawareof surroundings, usecommon
sense, and do not let unknowns into
your vehicle. Every incident reportedin-
volvesthevictim|etting the suspect into
hisvehicle.
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2001 Vice Admiral Robert F.
Batchelder, SC, USN Awards. The
Navy Leagueof theUnited Statesorigi-
nated the Vice Admiral Robert F.
Batchelder, SC, USN Award in 1983.
Theawardisgivenannudly by theNavy
L eagueto those Supply Corpsofficers
who make significant contributionsto
the supply readiness of our operating
forces. Detailsof thisprogram arecon-
tained in NAVSUPINST 1650.2C
which can be found at http://
www.nll.navsup.navy.mil/nll/
getdata.cfm. Nominationsfor calendar
year 2001 are requested from com-
manding officersor officersincharge
and areto be submitted by March 22,
2002 under cover letter to Director of
Supply Corps Personnel, (OP32A),
5720 Integrity Drive, Millington, TN,
38055-4412. Nominationsshould in-
cludethenominee sname, rank, socia
security number, duty station, periodfor
which award is being recommended
and judtification. Justification should be
specificto assist intheevaluation and
selection process. Applicationsarelim-
ited to three typed pagesusing Times
New Roman 12-pitchfont. All Supply
Corps officers (designators 310X,
651X, 751X and 752X), whether serv-
ing afl oat or ashore, activeor reserve,
areeligiblefor nomination. Selected
Reserve (SELRES) Supply Corpsof-
ficersare also encouraged to partici-
pate. Vice Commander, Nava Supply
Systems Command, will chair aselec-
tion committee that will evaluate all
nominationsand make selection recom-
mendations. Winnerswill be selected
based upon those recommendations.
Anofficia presentation to thewinners
will bemadeat theNavy Supply Corps
School, Athens, GA, at a date to be
determined. Questions should be di-
rected to Lieutenant Kerri Gray, SUP
OP32A, at DSN 882-2914 or 901-
874-2914.



Pentagon Construction Ahead of Sept. 11, 2002, Completion Goal

By Rudi Williams
American Forces Press Service

Workers are ahead of schedulein
repairing the huge hole sliced out of
the Pentagon Sept. 11, 2001, by ater-
rorist-hijacked airliner.

Brett D. Eaton, communications
director of the Pentagon Renovation
Program, said 100 to 200 employ-
eesaweek have been ableto return
tothe building asfast asworkersre-
build sections. Morethan 1,000 em-
ployees so far are back from leased
office spacein surrounding commu-
nities, hesaid.

Morethan 24,000 military and ci-
vilian employeesfill the Pentagon ev-
ery workday. Thousands were dis-
placed whentheairliner dammed into
thebuilding, killing 125 peopleonthe
ground, Eaton noted.

“By the one-year anniversary,
Sept. 11, 2002, people will be able
to look out of their office windows
on the E Ring deck to watch ... a
dedication ceremony that the Army
Corpsof Engineersare planning for
amemoria,” Eaton said.

Until about a month ago, crews
wereworking around the clock, seven
days a week, slowly knitting and
weaving together the Pentagon’sbro-
ken wings. Now, they work 20 hours
per day, six daysaweek, with Sun-
daysoff.

“This is fast-track-type work.
WEe reworking two 10-hour shifts, six
days aweek,” said Keith Curtin, a
construction superintendent. “We
have many more peoplethan you nor-
mally haveon ajobthissizetryingto
get thework done as quickly as pos-
sible.” About 700 workersareon site
during the day and 300 at night, he

noted.

Curtin and other work-
ers started renovating the
60-year-old Pentagon
wedge by wedge in 1997.
They no sooner stepped
back to admire their first
rebuilt wedge when the
crashed airliner demolished
it. The building withstood
the attack as designed —
strength and security fea-
tures added to the reno-
vated section are credited
with saving many Pentagon
workers' lives, hesaid.

Curtinsaid thegoa now
isto rebuild the wedge as
quickly aspossible.” Their
deadline is Sept. 11, the
first anniversary of theter-
rorist attack.

“I think | speak for the
entire renovation program
and al thecontractorswhen
| say how great afeeling it
isto beasmall part of re-
building the nation’smilitary
headquarters,” Eaton said. “It's a
feeling of prideweall havefor being
able to contribute any way we can.
Everyone hererealizesthey’reapart
of history. They’rehelpingtorebuild
anational icon.”

Congressrecently provided addi-
tional money to speed the entire Pen-
tagon renovation project. The sched-
uled completion has moved up four
yearsto 2010, Eaton noted.

The Pentagon cost $50 million to
build in the early 1940s. The total
renovation cost now, including re-
building the damaged area a second
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A worker at the Pentagon rebuilding site prepares a
coil of rebar to reinforce concrete columns. Construc-
tion on the site is three weeks ahead of schedule. Photo
by Rudi Williams.

time, isabout $3 billion. Once com-
pletely renovated, the Pentagon will
have all new mechanical, electrical
and plumbing systems, elevatorsand
escalators, cable management sys-
tems, improved fire and life safety
systemsand flexibleceiling, lighting
and partition systems.

A largesignisbeing erected at the
crash sitethat reads:

“*Terrorist attacks can shakethe
foundations of our biggest buildings,
but they cannot touch the foundation
of America.’” President George W.
Bush, Sept. 11, 2001.”



Special message from the Chief of Naval Personnel
African-American History Month Honors DlverS|ty In the Navy

Thefollowing isa messageto thefleet from\Vice Adm.
Norb R. Ryan Jr., Chief of Naval Personnel, on the obser-
vance of African-American History Month: February 2002
Marks The 76th annual observance of African-American
History Month. Its purpose isto educate Americans about
African-American history and contributions African-Ameri-
cans have made to our nation.

Thisyear’snationd theme, adopted by the Department Of
Defense, is* TheAfrican-American Legacy: Contributionsand
Servicein AmericasDefense.” Thisthemereflectsthe past
strugglesmade by those men and womenwhorisked, and of -
tengave, their livesinthecauseof freedom. Inaddition, it re-
mindsusof the effortsand sacrificesmade by themorethan
70,000 African-American men and womenwho serveinthe
U.S. Navy today.

Throughout our history, wehavewitnessed therich heritage
of African-AmericansintheNavy. Our heroesof thepastin-
cludeEnsign JesseLeroy Brown, thefirst African-American
nava aviator, whowasposthumoudy awvarded the Didtinguished
Hying Crossfor hiskK oreenWar combat sarvice, Chief Gunner’s
Mate JohnHenry “Dick” Turpin, thefirst African-American
chief petty officer; Harriet IdaPickensand FrancesWills, the
first African-American femaenava officerscommissioned
throughthe“Waves’ program and MessAttendant 1t Class
L eonard Roy Harmon, posthumoudy awarded theNavy Cross
for hisheroismduring thenava battle of Guadacana andthe
first African-Americanto haveaNavy ship named after him,
USSHarmon (DE 678). In June 2001, Rear Adm. DavidL.
Brewer 111 wasthefeatured guest spesker inthe christening of
USSMason (DDG 87). Itsnamesake, USSMason (DE 529),
proudly served duringtheracidly turbulent WorldWer 1 era. It
wasthefirgt crew to becomposed mogtly of African-American

Navy recruiting poster circa 1976

You can study black history and
you can go out and make it.

Navy recruiting poster circa 1972

Slors

Liketheheroesof our past, many African-Americanmen
and women continueto beheroestoday. Currently, Rear Adm.
Anthony L. Winnsservesascommander, Patrol and Recon-
naissanceForce, U.S. PacificHest, intricatdy involvedin Op-
eration Enduring Freedom. Sailorssuch asHull Maintenance
Technician 14 Class(SW) Michad Hayesand Hospitd Corps:
mean 3rd Class TayinikiaCampbel | responded vdiantly during
theterrorigt attack on USS Cole (DD G 67). Storekeeper 2nd
Class Sean Taitt wasawarded the Purple Heart ashestood in
thelineof fireinthe Coleattack. Thousandsof unnamed heroes
continueto serveproudly inour Navy, including many of you
who are supporting Operation Enduring Freedom.

All commandsareencouraged to conduct programs, Soon-
sor exhibits, publishitemsof interest incommand bulletins and
solicitindividud participation in gppropriate observances of
African-AmericanHistory Month. Participationinloca com-
munity programshby dvilianand military personnd isasohighly
encouraged. Aninformationd kit on African-AmericanHisory
Month can be obtained by contacting the Associationfor the
Study of AfricanrAmericanLifeand Higory, 7961 Eagtern Ave,
Suite301, Silver Spring, Md., 20910, or by caling (301) 587-
5900.

For questionsor additiond information, seetheMinority
AffarsWeb steat http:/Aww.bupers.navy.mil/mentor. Com-
mandsareencouraged toinform local points-of-contact of ac-
tivitiesinyour area.

ViceAdm. NorbR. Ryan J.
Chief of Nava Personnd
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Navy Purchase Card management transitions to eBusiness Office

On January 28, 2002, management of
theGovemment Commerdd PurcheseCard
PogrammovedfromtheNava Supply Sys:
temsCommeandtotheDepartment of Navy
(DON) eBusnessOperationsOffice This
isaciticd gepintheplantotrandtionmar-
agement of theNavy’s"“cards’ toasngle
organizion.

TheDON eBudnessOperationsOffice
wasegtablishedin September 2000toserve
asacadys andenabler forimplementing
eBusnesssolutions. Theoffice, located at
Nava Supply Systems Command in
Mechanicsburg, PA, worksdosdy withthe
Department of theNavy Chief Informetion
Officer, who isrespongble for the DON
eBusnesspalicy, thestaffsof the Chief of
Navd Operaionsand HeadquartersMa
rineCorps, aswdl asmgor damant Seke-
haldersthroughout Navy andMaineCorps

TheDON eBudnessOparaionsOfficgs
primary objectiveistobeaneBusnessin-
novation center providing consultation ser-
vicesandideasharingfor emerging usesof
commerdd eBusnesssolutionsrdevant to
the Navy and Marine Corps, and to pro-
videconsolidated program manegement of
theDepartment’ scardprograms

\

vV Vv

TheDON eBusnessOperaionsOffice
hasfour mgor components, card manage-
ment, pilot funding and program manage-
ment, conaultingandressarch, andinforma
tiontechnology.

The Card Management Group for the
DON eBudnessOperationsOfficewases-
tablishedtobethesingleNavy activity for
oanirdlized operationd contral of exisingand
futurecommercid card programsandeec-
tronictransadtionsysems Consalidatingun-
der asngleprogrammanager will dlowthe
organizationtoacod eratesolutionstocom-
monprodemsandimprovethemensgemant
of dl Navy card programs.

The Card Management Groupiscur-
rently focusedintwoaress Thefirgisman-
agement and oversght of dl thefinancid
cads induding Travd, Purchase Hedt, Alir,
andNavy Cash. ThessoondareaistheSmart

Card/Common AccessCad (CAC).

Becauseof thesedynamicsandthedi-
versty of theCard Management Program,
theindividua card programsarebeingin-
corporated into the eBusiness Operaions
Officeinagagedtrangtion process OnAu-
gust 17, 2001, the Government Travel
ChargeCad (GTCC) progranwastrans
ferredfromtheOfficeof theAssstant Sec-
retary of theNavy (Finandd Management
& Comptroller), andthe Supply Programs
and Policy Divison of the Chief of Naval
OperationsdT.

Management of the Smart Card/CAC
wastrangtionedtotheDON eBusnessOp-
erations Office on October 1, 2001 from
theDON CIO. Theplanistotrangtiondl of
theather cardprogramsduringthisfiscd yea.

Thetrander of theDON PurcheseCard
Operationstothe DON eBusinessOpera
tionsOfficeisthelates Sep. Questionsabout
thePurchase Card may bedirectedto Ron
Shultz a 717-605-3361, or DSN 430-
3361. Additiond informationandthemail-
ingaddressfor theDON eBusnessOpera:
tions Office can be found a www.don-

ebusnessnavaupnavymil.

The transition begins...

TheKnowledge Management (KM) SessonhddinJanu-
ary focused on theimplementation of theNavy Marine Corps
Intranet (NMCI) at Norfolk. The speaker was
Andy Chrigensen, whoistheNAV SUP Cugtomer
Technicd Representativefor NMCl. Someof the
pointsdiscussed during thepresentationwere The
godsof NMCI; thecurrent satusof thetransfor-
mationto NMCl; the softwareand hardwarethat
will comprisethedesktop workgtation; respong-
bilitiesof thedesktop user during thetrangtionand,
thekind of support wewill receivefromthe Strikeforce.

A few of thequestionsfrom sesson participantswere:

How will theresponsetimefor the Strikeforce be deter-
mined?\Wheat can the Strikeforce see on our computers?\Why

cdl isplaced?

N

25 peopletoaprinter?\What will happentotheold equipment

Supply Chest/February 8, 2002/Page 7

whenitisreplaced? Will PDA’s be supported in Microsoft
Outlook?What are theresponsetimeframeswhen atrouble

During thissessionthefollowing peoplewereintroduced:
TheAssgant Customer Technica Representative
for NMCI (FISC Norfolk), BarbaraByarsand
the Strikeforce team members- Site Manager
Rick Ceconni, SteProgramManager David Stack
and Marketing Ambassador Catherine Anderson.

For moreinformation, thedidepresentationthet
wasddivered during thisworkshopwill bemade
\ available on the FISC Intranet at http://
172. 17 255.7 or http:/find defisc.

Thenext KM Sessionwill focusonthe NAV SUP Corpo-
rateVaues. It will beFebruary 28, 2002, from 11:30t012:30,
inthe Saturn Room, at the FI SC Building W-143.



K Bravo Zulup

L T
PC2 Jamal Allison of the Regional Mail Center is congratulated PC1 Burton C. Green, Reqgional Mail Center leading petty
by Cmdr. David Wiggs after reenlisting for four years. officer, is the FISC Norfolk Sailor of the Quarter.

fuel intern. FISC Norfolk
: e Executive Officer Capt.
3 Paul Flondarina also

. h:‘ E participated in the cer-
I emony, by removing

Friedler's old lieutenant

junior grade collar de-
vice.

Lt. David Friedler has

his new Lieutenant col-

. lar device fastened to
o - his collar by FISC Nor-
folk Commanding Of-

i ficer Capt. Bill Kowba
during a recent promo-

- tion ceremony. The
newly promoted lieu-

tenant is a Code 700

o
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