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Editor's note - these words were
written by Capt. Kowba after the
previous issue of the Supply Chest
wentto press. They are presented
here in their entirety, as he wrote
them the week of Sept. 17.

To: FISC Norfolk and CNRMA Supply/Logistics Pro-
gram - Military Personnel, Civil Service Professionals,
Partnered contractorsin Hampton Roads, Craney Idand,
Cheatham Annex, FISC Annex Norfolk Naval Shipyard,
FISC Det. Washington, D.C., FISC Det. Philadel phia, FISC
Det. Earle, RSO Norfolk, RSO Oceana, Norfolk Naval Air
Terminal.

Wearecomingtothecloseof anextraordinary week. Over
thepadt fivedays, wehavewitnessed thevery best and thevery
worgt inour fellow man. Our world hasbeen changed by un-
godly actsof terrorism. Itisclear that our nationisredigningits
prioritiesandinternationd relaionships. Inthedaysand weeks
that follow, our livesand theeventsthat unfoldwill bedirectly
influenced by theUnited States resolveto bringtheterroriststo
judtice

| salute each and every oneof you for your unselfishand
dedicated contributionsinresponseto Tuesday’ stragedies. The
oldest and largest Navy Supply Center hasalong tradition of
gandingtal and being engaged whenit counts. You dl looked
taller than ever thispast week. Every oneof you played ared
and meaningful part regardiessof paygrade, profession, or po-
gtion. Wecannot bethe” Atlantic Heat'sOne Touch Provider”
without al of usdoing our duty.

Youwered| integra to gettingthefleet to seato provideair
defenseand humanitarianrelief. The* bullets, butter, and gas’
that makethefleet gowereddivered by theprofessonasof the
FISC andthe CNRMA regiond supply program. TheL SCsin
Norfolk and Earle expedited thefood. The Ocean Terminal
stevedores|oaded the ordnance, the Craney Idand Fuel Ter-
mina pumped thegas. FH SC Detachment Washington, DC has
been procuring emergency support inthewakeof the Pentagon
destruction. FI SC Detachment Philadel phiahasbeen coordi-
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nating port servicesfor shipsinthe greater New York area.
FISC Det. Earleisfunctioning asaloca logisticshub. RSOs
Norfolk and Oceanahave been providing pack-up kitsfor the
carrier squadronsandfudlingtheaircraft. TheNorfolk AMC
artermind ishandling inbound and outbound planes, passen-
gers, and cargoin support of the contingency operations.

Asl noteyour accomplishmentswith pride, | am sobered
by thefact that thismay have been the dressrehearsal. Our
commander-in-chief and senior DoD leadershiparemovingus
toawar foating to punishthecriminas. Evenasl writethis, the
firs mohilization ordershavebeenwrittentorecal reserviss |
expect that the operating tempo will accel erateand wewill be
intimately involvedinwhat Rear Adm. McCarthy, our com-
mander, cals* ddivering combat capability throughlogigtics”
Wemust befocused and flexibleand ready at amoment’ sno-
ticetoddliver thegoodsand services.

Asl reflect on thelogistics operations of the past days, |
want to shareafew thoughtswithyou. OnceagaintheLSC has
vaidaeditsexigence. Itisnot merdy thecustomer’ sfirst touch
for support. Intimeslikethese, theLSC must functionasthe
customer’scrissregponsecenter. It sability tomanagethedata
flow for both requirementsand ddliverieshasprovided positive
control over operationa execution to meet customer needs
quickly anddecigvely.

ThepartnershipwithDDNYV isthat andmore. Their problems

continued on page 4




From the Commanding Officer: Validating Our Focus, Goals, & Priorities

By Capt. Bill Kowba
Commanding Officer, FISC Norfolk

Centerites,

Every so often, weneed to validate
our focus, goals, and priorities. This
appliesin both our professional and
persona lives. As the environment
around uschanges, each of usmust as-
sesswhether or not weare“ontheright
track” or are in need of some course
correction. Casein point, at FISC Nor-
folk weperiodically makemission ad-

jusmentsstemming from customer need
suchastheroll out of theL ogistics Sup-
port Center last Fall to enhance fleet
support. Similarly onanindividua ba-
sis, asyou proceed through your fed-
eral service, you modify your career
objectivesasyou gainintimeandten-
ure.

IntheNAV SUP claimancy, wehave
reached oneof those crossroadswhere
we need to make a decision about
whichdirectiontotakefor thenext part
of our journey. During my most recent
round of town hall meetings, | relayed
that Rear Adm. McCarthy relieved Vice
Adm. Lippert as the Commander of
NAVSUPSY SCOM in the first part
July 2001. I noted that our new Chief
has stated that hisprioritiesare people,
combet cgpability, quality of service, and
joint logistics. He viewstechnol ogy,
bus nesspractices, and communications
as enablers. Since his assumption of
command, Rear Adm. McCarthy has
devoted alot of timeand energy tovai-
dating the claimancy focusand goals.
Thisvalidation processhasincluded a
review of commentsfromvariousstake-

holdersincluding senior DoD leader-
ship, customers, and theworkforce. He
held astakehol der advisory group gath-
ering in early August 2001 and a
NAV SUP strategic off-gite conference
August 28-29 that centered, toalarge
degree, on what isthe purpose of the
claimancy, how are we perceived by
outside organizations, and wherewe
should be headed. At the stakehol der
meeting, the Chief invited representa
tives from CINCLANTFLT,
CINCPACFLT, NAVAIR, NAVSEA,
USMC, the Joint Staff, Joint Forces
Command, and DLA to providetheir
views on three questions: 1) How is
NAV SUP doing in supporting them?;
2) How do they seethefuture changing
(10-15yearsout)?;, and 3) Arewe po-
sitioned to support those changes? At
the strategic off-site sessions, the se-
nior leadership at NAVSUP HQ and
thefield activitiesconsidered thedis-
cussionsof the stakehol der gathering,
more than 300 customer survey re-
sponses, and Rear Adm. McCarthy’s
observationsin reshgping theclamancy

continued on Page 4
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With NMCI transition looming, here's what it means to you

By Andy Christensen

Director of Information Technology
he Navy Marine Corps
Intranet (NMCI) iscoming

I to a command near you

soon, namely FISC Norfolk. How
soon you ask? The process kicks off
officially on October 1, 2001. Inthis
article!l will describeNMCI, giveyou
anideaof whotheplayersare, and pro-
vide everyone with an idea of what
NMCI will meanto each of us.

NMCI is along-term contractual
agreement to havethecommercia sec-
tor provide desktop, Local Area/Wide
AreaNetworking (LAN/WAN), tele-
phone, and Video Teleconferencing
(VTC) sarvicestotheNavy. Thegods
of NMCl are:

» Enhanced Network Security -
NMCI will fully integratewith 1 T-21,
the new shipboard infrastructure; to
provideamore secure operation envi-
ronmernt.

* Interoperability - NMCI will fully
integratewith I T-21, toalow seamless
communicationswiththewar fighter.

» Knowledge Sharing Across the
Globe

* Increased Productivity

* Improved SystemsRdiability and
Quality of Service

* Reduced cost of Voice, Video, and
DataServices

Asyou can seethisisquite atask-
ing, but what doesit dl mean?TheNavy
has decided that | nformation Technol-
ogy (IT) isnot part of thecoremission;
rather itisanintegra part of supporting
theNavy mission. Assuch, acommer-
cial contractor can appropriately ser-
vice desktop computers, networks, and
eectroniccommunications. Theprimary
contractor ISEDS. | say primary con-
tractor because EDS has partnered with
anumber of companiessuch asCisco,

Dell, Raytheon, MCI
Worldcom, and other provid-
ersof IT services. Theresult-
ing partnershipiscalledtheln-
formation Strike Force (ISF).

Ready, set, go

It is October 1, and we
haveachieved AOR. Oh, that's
right | haven't explained AOR.

NMCI

FORMATION

naINE

The term AOR means “As-
sumption of Responsibility.”
Thismeansthat thel SFwill be
responsiblefor the desktops,
laptops, and the networksin
our present “asis’ environ-
ment. At the start you will see no
change. The peoplewho presently pro-
vide desktop support will begintoturn
over the support requirementsto the
ISF. The key word is BEGIN. The
transition processwill taketime, time
for thel SFtolearn our systems, users,
and specific issues and concerns; in
other words, time to become part of
the FISC Norfolk team.

The “times they are a
changing”

Once weinitiate the transition on
October 1, the | SF must beincludedin
al our I'T thought processes. Infact, in
most cases, thecommand cannolonger
buy IT equipment and softwarefrom
anyoneelsebut NMCI. Thismeansthat
wemust change our planning process.
Theultimategod of thisprocesswill be
for the ISF to fully integrate and the
serviceprovider for al desktop, laptop,
and LAN/WAN support, and to reach
all those goalsstated above.

There are many tasksthat must be
accomplished during thisAOR period.
ThelSFwill bring personnel on board
to:

* Survey each and every desktop/
laptop compuiter. Thesetechnicianswill
come and spend time with each em-
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ployee at their desk and will need to
takesomeof their time. Thel SF needs
toknow what kind of computer you use
now, what software you use, where
your dataisstored, and any special is-
sues. Yes, | know government person-
nel havealready donethis, but the | SF
arenew and need to validate what has
been donefor themselves. ThelSFis
taking on a huge responsibility and
wantsto do thejob professionaly.

* Survey theLAN/WAN infrastruc-
ture.

« Work with the Information Secu-
rity personnel to ensurewemaintaina
good security posturefor INFOSEC.

* Review al Legacy Systems. The
| SFisawarethat many of thekey tools
we useto accomplish our missionare
theLegacy Systems/Applications. |SF
review isneeded to maintaintheability
touseall applications/systems needed
for misson performance. Thiseffort will
require support of some FISC person-
nedl.

Out with the old, in with

the new

Whendl of thesetasksarecompleted,
therollout will begin. New computerswill
beissued to each employee, onecomputer

continued on page 6




CO from page 1

areour problemsand our solutionsare
their solutions Indudingtheminopera:
tional medtingshesbeeninvdueble The
joint duty officer rolesensuresour mili-
tary arefamiliar witheachother’ sopera:
tions fadlitiesand personnd. H SCNor-
folk and Defense Depot Norfolk area
very cgpable and respongve team of
waeafrontloggidans

Theconcept of regiond supply offic-
ersandtheH SC Detachment network
hasnot provenawkward. Rather, ithas
providedapowerfully synergidicorga
nizationthat isready tohandlebothim-
mediate homeport needsand fleet and
shoreoperaiond requirementsadongthe
Eagtern seaboard of the United States
Theability towork dosdy withtheflest
and TY COM gaffshasbeen essntid
for thet success

Our military anddvilianpeoplehave
proventhemsdvesregpondve resource
ful, andyes, ready for sea. Without ex-
ception, they havenot asked “why dol
needtodothis?’ but rather “what dse
canl doforyou?’ They havebeencor+
frontedwith probleméticissues ranging
fromthemundanelikefindinglunch, to
the complex, like figuring out how to
mekelocd ddivery duringthrestoonddta
Mogtimportantly, they havesuppliedthe
lutions

Inthedaysahead, wewill undoubt-
edly continueto hear of the very per-
sond impact of theseactsof terroriam
uponmembersof theF SCfamily, both
immediateand extended. Our prayers
goouttothemandtherrlovedones As
lifegoeson, wemust continuetodoour
part by excdlingintheexecutionof our
missons. Weknow thet thisisthebest
way for each of ustohdpthecountry to
counter thethreet of terroriam.

Capt. Bill Kowba
Proud Commanding Officer

Focus from page 2
gods.

Let me refresh your memory on
wherewe have been relativeto goals.
For the past threeyears, our strategic
plan hasbeen based on four points: 1)
CUSTOMER - responsive customer
focused support; 2) VALUE - best
value productsand services; 3) PRO-
CESS- streamlined processeswhich
reduce cost and cycletimefor deliver-
ing products and services; and 4)
PEOPLE - our peopleddiver and sus-
tain world-class performance. These
remanvery relevant and desiregbletar-
gets. At thesametime, thereisrecog-
nition that someamount of tweaking or
revision is appropriate to keep
NAV SUP current, capable, and pro-
activeastheNavy logisticsleader. That
isamong thereasonswhy Rear Adm.
McCarthy asked for feedback from
stakeholders. Some common themes
emerged from the stakeholder ex-
change. We need to demondtratevalue
andrelevancetothewarfighter, closely
interface with the hardware systems
commands(NAVAIR and NAV SEA),
recognizethat thefuturewill beincress-
ingly jointinnature, and strengthen part-
nershipsand collaborationwith suppli-
ers.

Duringthedrategic off-gte, the par-
ticipantsworkedinsmall groupsto de-
finetheNAV SUP goa sfrom different
reference points. Theteamsexamined
goals against the backdrop of stake-
holder commentsand views, theexist-
ing NAV SUP goals, and Rear Adm.
McCarthy’s perspectives. Asthedis-
cussionensued, fivegod areasemerged
dedlingwith people, combat capability,
qudlity of service, joint operations, and
enterpriselogistics. The people goal
linkstothedeve opment of askilled and
flexibleteam. The combat capability
goa concernstheddlivery of products
and servicesthat makeapositive dif-
ference to the fleet in executing its
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warfighter missons. Thequality of ser-
vicegod istiedto achievingthehighest
standards of servicein support of both
qudity of workplaceand qudity of life
for our people. Thejoint operationsgod
dealswith playing akey roleinthein-
ter-servicearenawith Army, Air Force
andMarinelogidticians. Findly, theen-
terpriselogigticsgoa involvesleverag-
ing technol ogy, incorporating best busi-
ness practices, and achieving world
classcommunications.

Soyou arewondering wherearewe
now? Thewording of thefivegoal ar-
easisbeing smoothed. Theoff-stepar-
ticipantsidentified god statementsand
took afirst cut at crafting supporting
strategiesand objectives. Thoughthey
did not producea complete strategic
plan, adaunting task, they did make
great headway. Inthe near term, Rear
Adm. McCarthy will work with Rear
Adml. Maguire, Mr. Larry Glasco, the
NAV SUPvicecommander and execu-
tivedirector respectively, and thevari-
ousstaffstofinalizethe strategiesand
objectivesthat emerged from the off-
gtediscussion. Theresultswill bedis-
seminated to NAV SUPfield activities
and stakeholdersfor feedback. After
gppropriatereviewsand refinement, the
updated NAV SUP Strategic Planwill
bepublished.

Inclosing, | ask that you recognize
thevaueof theongoing goa validation
and fully support the strategic plan that
results. | think that youwill findthat the
new directionwill relatewell to what
wedo hereat thewaterfront in support
of our operating forces. Whenwehave
an opportunity to providecommentsto
headquarters, please do not hesitateto
participate. We are “retooling the fu-
ture’ of NAVSUPSY SCOM and FISC
Norfolk.

CAPT Bill Kowba
Commanding Officer



Training reinforces
A DoD mandated Purchase Card

policies for government purchase card

Program training stand-down day was
held in the FISC Norfolk Hampton
Room on Sept. 17. Thetraining was
conducted by Norma Canonizado,
agency program coordinator (APC) for
the Purchase Card Program. All FISC
Norfolk approving officials (AO) and
cardholders (CH) wererequired to at-
tendthetraining.

Thetraining reviewed the primary
policiesand proceduresgoverning the
Purchase Card Programinlight of the
Genera Accounting Office(GAO) au-
dit findings of two Navy unitsin San
Diego.

Canonizado said that itisvery im-
portant that all participantsinthe Pur-

chase Card Program take responsibil-
ity for the proper management of the
card tomaintain itseffectivenessand
to deter fraud, misuse, and abuse.

“Wewant the cardhol dersto under-
gandthat thereisapriceto pay for non-
conformanceto DoN policiesand pro-
cedures,” shesaid.

FISC detachmentsin Philadelphia;
Washington, D.C.; Earle, N.J.; and
PMR Charleston, S.C. held similar

Norma Canonizado, agency program coordinator for the purchase card program, con-
ducts government purchase card training for FISC contracting officials. The mandatory
training was conducted throughout DoD, and was designed to ensure all contracting
officials are aware of all policies and procedures governing the use of the government
purchase card.

United we stand

The Red Cross will continue to accept blood donations at their regular donation sites. Call 1-800-
GIVELIFE or visit www.redcross.org for locations. To make a monetary donation to the Red
Cross, call them at 446-7743. You can also donate by mail by sending a check to: American Red
Cross, Tidewater Chapter, 611 West Brambleton Avenue Nofolk, VA 23510

There are many charitable organizations collecting donations. The American Liberty Partner-
ship provides a list and contact information for many of them. You can also check out Helping.org,
which allows you not only to donate on line, but is a good resource for how to cope with the

traning at their facilities. tragedy.

New Leader Program applications due by October 15

TheUnited States Department of Agriculture(USDA) Gradu-
ate School’s Career Development Program has developed the
New Leader Program (NLP) to introduce employees to core
competencies of afirgt-line supervisor and provides practicein
the team skillsthat are central to modern management.

TheNLPisasx-month course consisting of both formal and
informal training. The program addresses nine basic competen-
cies, includesthreefive-day residentia sessionsand preparation
of anindividua development plan. Theassignment will provide
indghtinto theagency’smission, cultureand organizational struc-
ture.

Nomineesshould be highly mativatedindividuals. Interested
employees must submit a nomination package, which must in-
cludethefollowing:

a A statement assessing an employee’s potential, written by

thefirst-line supervisor or appropriate official.

b. A current OF-612, SF-171 (SF-171, page 2; SF-171 Work
Statement, SF-171 Continuation, SF-171, page 4) or resume,
which has been signed and dated and includes a home address,
since program information will be mailed directly to the appli-
cant.

c¢. The name, title, agency mailing address and work tele-
phone number for their first-line supervisor, nominating officia,
and program coordinator.

Nomination packages must be received in Code 40, Attn:
AliceBurford by October 15, 2001. Faxed packageswill not be
accepted. Nomination packageswill bereviewed by FISC Nor-
folk management committeefor submissontothe USDA Gradu-
ate School for their review.

For additiona information, pleasecall 443-1729.
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continued from page 3
aatime Yes everyonewill get
anew computer. Asthe new
computer is“rolled-out” toeach
employee, the ISF is respon-
ghlefor trandferringdl thedata
files. What doesthismean to
the employee? Each of you
needsto befamiliar with your
softwareand whereyou store
all your data. ThelSFwill do
their best, but your assistance
can ensure a smooth transfer
to the new computer.

Once all the surveys are
completed and the new com-
putershavebeenrolled out, the
command will beready to* cutover.” At
“cutover” thel SFwill befully respongble
for the desktop/laptop, LAN/WAN, and
help desk support.

Thishasbeenavery short and quick
description of NMCI so | am surethere
are many questions. Let me seeif | can
answer someof them now:

* Why doweneed NM CI, wewere
doingjust fine? TheNavy I T infrastruc-
tureisin serioustrouble. There are lit-
erally thousands on separate networks
and no standardization. Communication
between commands has become more
and more difficult; the smple transfer
of a document from one command to
another is not that smple. Some com-
mands are doing very well and some
are still working with 10-12 year old
equipment. e have reached a point
where a radical change is needed to
progress. After considerable thought
and planning, NMCI was selected as
the method of bringing the Navy to a
high and consistent level of IT capabil-
ity.

* Why us? Will therest of theNavy
come under NMCI? The entire Navy
will be working under NMCI. This is
merely our turn. Morethan 40,000 Navy
employees have started the AOR tran-
sition, and over the next 12-18 months
another 270,000 will trangition.

*Will I havetolear n new softwar €?

Yes. Although many of us are using
Microsoft Office 2000, some are not.
Thiswill be the new office automation
package.

* Will | beableto keep my e-mail?
Yes and No. We will transition fromLo-
tus Notes E-mail to Outlook and Ex-
change. Thetransition processisbeing
worked out by NAVSUP, FMSO, and the
IS~ The plan isto move all existing e-
mail to from Lotus Notes to Outlook.

* Will | be ableto use all the soft-
ware | have now? Probably not, al-
though you will have
access to all the soft-
ware you need to do
your job.

* Will | get train-
ing in the new soft-
ware? Yes. The ISF
has a training pack-
age for each and ev-
ery software package
they are bringing on
board, such as
Microsoft Office 2000
and Outlook.

* What if | am on travel or leave
when my new computer isinstalled?
That will not happen.

» Can | keep the computer | have
now? No. There may be some excep-
tions, and each of these will be decided
on a case-by-case basis.
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SECNAV and Commander-in-Chief, U.S. Atlantic Fleet, Adm.
Robert J. Natter (right) receive NMCI briefing.

AL SUPPLY

RIS
NTER

‘E IN THE WORLD

Secretary of the Navy Gordon R. England (second from right) is escorted to the NMCI spaces by (I-r)
Dan Proctor, NOC manager; Monica Shephard, CINCLANTFLT N-6; LT Jon Rosso, director of global
network operations center; and Commander-in-Chief, U.S. Atlantic Fleet, Adm. Robert J. Natter

» Can | put someper sonal pictures
on the computer as a screen saver?
No, employee access to the computer
will be limited or “ locked down” . Em-
ployeeswill have accessto the software
and tools such as the CDRW, but will
not be able to load more software or
add a new screen saver.

NMCI isanew way to do businessfor
theNavy. Therewill bemany changesand
adjustmentsthat need to be made by se-
nior personnd, theemployees, andthel SF
Although changeisdifficult and Sometimes

painful, it is aso the only way we can
progress. The Navy must change how it
doesbusinesswithregardsto I T, wemust
improveour overal capabilities. Thistool
caled NMCI candothejob, but al of us
must work toward the change.



Ethics Corner

By the Office of Counsel
FISC Norfolk

Randy Druidson isthe designated
Program Manager for FISC
Norfolk’stiny dliver of theMega-IT
Program called A/N/AF& EE/CFAC
(“Army, Navy, Air Forceand Every-
body Else’'s Computer Fiasco Con-
tract”). The contract was awarded to
OCG (Overpaid Computer Guys,
Inc.) last year. This week, arepre-
sentative of OCG contacted Randy
and offered him gainful employment
at six timesRandy’scurrent civil ser-
vice salary. Randy likesthe idea of
finally being ableto feed hisfamily
something other than macaroni and
cheese every night. (OK, truth be
told, on Sundaysthey splurgeand buy
apackage of Oscar Meyer wieners).
Hisnew job would requirehimto rep-
resent OCG in negotiating the scope
of work and pricesfor task/ delivery
orders under A/N/AF. Randy is
awarethat therearelawsrelating to
“switching sides’ and goesto thele-
gal internet website. There he finds
two criminal statutes: 18 U.S.C. 207
and 18 U.S.C. 208. Thefirst statute
prohibitsaformer government em-
ployee from representing acontrac-
torina“ particular matter” (suchasa
contract) if the he/ she participated
“subgtantialy” inthat sasmematter. The
second statute bars an employeefrom
participating personally and substan-
tially in aparticular matter inwhich
the employee knows that he or she
hasa“financid interest.” Financid in-
terestsinclude offers of employment
from contractorslike OCG. Randy is
concerned until he beginsto do the
math: VVaueof theentire contract: $14
Billion. Value of the FISC portion: $3
Million. FISC’s percentage of the pro-

gram: a paltry 0.02%. In addition,
Randy oversees only six of the
contractor’s 998 employees on this
program (0.6%). Randy sendsan E-
mail to the FI SC Office of Counsal:

To: Clarence Darrow

From: Randy Druidson

Clarence,

Are0.2% and 0.6% “ substantial”
numbers?

The response comes back:

To: Randy Druidson

From: Clarence Darrrow

They don’t look very bigto me.

Now armed with alegal opinion,
Randy acceptsthejob with OCG on
the basisthat hisparticipationin A/
N/AF is not substantial due to the
small dollar value/ percentage of the
FISC portion of the overall contract.
Randy sureisasmart guy, yes?

A: Randy isasmart guy, and heis
sureto be one of the most highly re-
spected inmates at the Federal Cor-
rectional Institution, Atlanta. No-
wherein 18 U.S.C. 8§ 207(a)(1) or in
theregulations at 5 C.F.R. 2637 is
this type of dollar-based analysis
employed. Indeed, it has been ex-
pressly reected by the Office of Gov-
ernment Ethicswhich observed:

“If an employee participatesinthe
substantive meritsof amatter, hispar-
ticipation may be substantial even
though hisrolein the matter, or the

aspect of thematter inwhich heispar-
ticipating, may beminor inrelationto
the matter as a whole. If an
employee’sactions asa Government
official go to asubstantive aspect of
the matter in question, then his par-
ticipation in the matter may be con-
sidered to be substantial .”

Office of Government Ethics
Opinion Letter 99 X 11, 29 Apiril
1999.

Can Randy protect himsdf withthe
written E-mail opinion of the Office
of Counsel? Not achance. Although
advice from the Office of Counsel
often servesto shield employeesfrom
thefull brunt of the law, in thiscase
Randy failed tofully disclosetherel-
evant factsto the Government Attor-
ney. Infact, Randy failed to disclose
anything. Did the Government Attor-
ney have aduty to ask him questions
about the E-mail message? No.
Compliance with Federal Law and
ethical obligations are personal re-
sponsibilities. Itisthejob of theem-
ployeeto seek out advice and present
all relevant factsto the supervisory
chain, ethicsadvisors, and Office of
Counssl.

If you have any questions about
thisvignette, or would like guidance
regarding any other ethical matter,
please call the Office of Counsel
(Code 08) at 443-1089.

+ Customer service,to go

Barbara Robinson, a logis-
tics service representative,
checks a delivery order with
USS Hayler's Chief Moses.
& Hayler's pre-deployment
- r stores were loaded by con-
. tract stevedores instead of
ship's company Sailors. It
was the first time this service
had been provided to Hayler.
Robinson wanted to make
sure everything was "just
right" prior to the ship's de-
parture.
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Hail to the chief

GMC(SW) Bruce Thompson, Code 304,
SMSD, stands at attention as his frocking
letter is read by FISC Executive Officer
Capt. Paul Flondarina as FISC Command-
ing Officer Capt. Bill Kowba looks on. The
ceremony marked a major milestone in
Thompson's life, as being advanced to
chief petty officer is unlike advancements
to the same pay grade (E-7) in other
branches of the armed forces. The Chief
Petty Officer's Creed states that "...It is now
required that you be the fountain of wis-
dom, the ambassador of good will, the
authority in personal relations as well as
technical applications. 'Ask the Chief' is
a household phrase in and out of the Navy.
You are now that Chief."

Help Sept. 11 victims through your CFC donation

CFC hasestablished afund for disaster relief efforts. If you
would liketo donate using a CFC donation form, please do the
following. If using payroll deduction, select: #0100 United Way
of America. On a separate sheet of paper, please write “The
Sept. 11 Fund” and include your name and command. If donat-
ing by cash or check, make check payable to “ CFC/The Sept.
11 Fund.” On a separate sheet of paper, please write “The
Sept. 11 Fund” and include your name and command.

DDC: At Work In Crisis and In Quiet

Across America, DLA’'s Defense Distribution Center (DDC) sites
have responded to the attacks in New York and Virginia. Despite
the incredible American tragedy, all 22 DDC sites are open and
continue to vigorously support the warfighter as well as humani-
tarian requirements.

Defense Distribution Depot Norfolk (DDNV) heard the call to sup-
port the rescue and recovery efforts. Within hours they were re-
quested to supply 250 cots for the people working around the clock
to find survivors in the Pentagon. Recognizing that a commercial
truck would have difficulty getting through the security check
points, DDNV driver James Burke volunteered to drive the cots from
Norfolk to the Pentagon using a government vehicle resulting in
the cots being delivered within 6 hours after the request was re-
ceived. “DDNV employees are always working to support our
warfighters — it was our honor to support the heroes working at the
Pentagon,” said Captain James Hagarty, SC, USN, DDNV Com-
mander.
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