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Anthrax questions

NAVSUP team to share new logo

By Rear Adm. Justin D. McCarthy

Commander, Naval Supply Systems Command

The unveiling of our new
NAV SUPlogoisthemog vishle
menifesaionof our brandinginitia:
tive ThisissomethingViceAdm.
Lippert sarted over ayear ago

NAVSUP..

il

andislinkedtoourrecently pub- p avaL SuPELY SYSTEMS COMMAND

lished drategic plan. As you
know, theplanisaresuitof asss
tance and input from all our
dakeholders..cusomers employess up-
pliersandsharehdders andsgnifiesanew
directionfor NAVSUR Itisgroundedinour
total commitment to providing combet ca:
pahlity throughlog dicstoour oparaingforaes
worldwide Our planwill beexecutedby a
unitedNAV SUPteam, adingasasngleat
terpriseinsupport of our cusomers Tosup-
portandbulldthetvishleenterprise wehave
adopted thislogo and accompanying cor-
poraevaduedatement, “ Reedy-Resource-
ful-Respongvel” Thislogoandthesewords
saveastangibleremindersfor thoseindde
andoutddeour corporationthat weareone
teamn, 26,000 membersgrong, activdy en-
gagedtomeet our cusomers nesds What
I’'mtdlingyouisthat thislogorepresentsnot
coameticchange, butavery red changein

FLEET & INDUSTRIAL SUPPLY CENTER MORFOLE

mind-s&t. Whilewe veestablished asix-
monthwindow to completetherollout, a
both heedguartersand throughout thefield,
thedigributionof thelogoandrdaed mate-
ridsis, of course, judt thedart. Makingthe
sngleenterpriseconcept aredity will teke
time, but | couldnot bemoreconvincedthet
thisissomethingwemust do, and | amask-
ingfor your supporttomakeit happen. The
webaddressthet festuresthenew NAV SUP
logoismwwinavaupnavy miltes/indexhim.
Pleasetakeal ook a thelogo and rel ated
grgohicsand | hopeyou Il agreethet thisbold
image encapaulatesthe point we need to
meake. | thought it wasimportant that you
understand wherewe are going and how
weplantoget there Asdways your feed-
beck isappreciated.

insure/health/changes.

Health Benefits Open Seasonis under-
way. The FEHB Open Season will con-
tinuethrough December 10.Now s the
timeto review your health plan and de-
termine if you need to make any
changes. Any changes made will take
effect on January 13, 2002. For more

information on Open Season, visit the OPM website at www.opm.gov/
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and answers

What is Anthrax?

Anthrax isan acuteinfectiousdis-
ease caused by aspore-forming bac-
terium caled BacillusAnthracis. Itis
generaly acquired following contact
with Anthrax-infected animalsor An-
thrax-contaminated animal products.
Anthrax isnow receiving heightened
attention because of itsuse asabio-
logical warfare agent. In humans,
three types of Anthrax can occur,
based on the route of exposure: cu-
taneous (skin exposure), inhal ational
(inhalation exposure), and gas-
trointestinal (ingestion exposure).
Symptoms are dependent on the
route of exposure. Those most often
associated with skin infections are
itching, boils, and formation of ablack
scab. Symptoms most often associ-
atedwithinhaationinfectionsarefe-
ver, chest pain, and difficulty breath-
ing. Symptomsmost often associated
with ingestion infectionsare nausea,
vomiting and diarrhea.

How likely is it that someone
would receive a harmful biological
or chemical substance in the mail?

The Postal Service delivers ap-
proximately 208 billion piecesof mall
per year. Presently, there have been
only two confirmed incidentsof An-
thrax bacteriabeing sent through the
mall.

What should | doif | receive an
Anthrax threat by mail?

continued on page 5



Return to Normalcy...

By Sid Etherington
Executive Director, FISC Norfolk

I thought for along whileabout what |
might writeabout for thisissueof the Sup-
ply Chest. Finally | thought, why not ad-
dresswhatisondl our minds- theevents
of September 11. Our President has
moved forward to take action and has
asked ustoreturnto our normd lives. We
will dl returntoour normd livesa therate
and manner that iscomfortableto each of
us, aswdll it should be. But what about
the FISC? We areafamily and we need

toreturnto normalcy. But what isnormal
for the FISC?Normal for usinthesupply
businessiscustomer support. Normal for
us is to respond to a customer’s need
whether itisashipyard, maintenanceac-
tivity or adeploying ship. Normal for usto
ddiver theimpossble Weasoredized thet
returning to normalcy for usasaFISC
meant, we needed to return to work im-
mediately and start delivering theexcel -
lent supply support wehavebeenddiver-
ingfor thelast 82 yearsonthewaterfront.
Throughout theyearswehaverdliedand
supported our customers through many
conflicts WorldWer 11, Koreen War, Viet-
nam, Desart Storm and now Enduring
Freedom. Toborrow alinefrom Abraham
Lincoln, “theoccasionispiled highwith
difficulty and as we have proven in the
past, wewill risewiththeoccasion.” We
know how to flex, and we know how to
respond. Wehave s nce September 11 and
we will continue to do so aslong aswe
areasked. Wearethebest thereisat cus-
tomer support.

Even though each of ushasbeenfor-
ever changed by these events, we 4till
showed up and asaFI SC and responded.
Through the coming months or years of

thiseffort, wewill continueto support eech
other and our customers. Wewill sustain
each other and wewill cry and laugh to-
gether because we know what happens
to any one of us, happensto usal. Asl
think about September 11, my daysof high
school Englishliteratureclasscometome
and | remember lines| onceread - never
havethey seemed so appropriate.

“Nomanisanidand, entireof himsdlf.
Every manisapiece of the continent, a
part of themain...Any man'sdesthdimin-
ishesme, because| aminvolvedinman-
kind; and therefore never send to know
for whomthebdl talls; it tollsfor thee.”
Meditation 17 from Devotions upon
Emergent Occasions by John Donne.

Aswemoveforward over thelength
of Enduring Freedomand seek our nor-
mad livesboth asindividudsandasalogis-
ticsorganization, let usnot forget our cus-
tomersor each other. Our spirit, our pride,
our higtory, and our vauesarewhat make
us“enduring” as anation and a people.
Our past performance, our responsveness,
and our can-do attitudearewhat make us
“enduring” asaFISC. Thecombination
isunbegtable.
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NAVY SUPFLY CORPS
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Eachyear the Master Chief Petty
Officer of the Supply Community
alongwith personne from the Supply
Enlisted Community Management
Branch (NAVSUP OP) travel across
the globeto present the annua Supply
Enlisted Roadshow. Thisforumisan
excellent opportunity for our Sailors
toobtain critical career information.
Thefollowingtopicsare covered
during the presentation:

Advancement, Supply Initiatives,
Retention, Recruiting, Career
Planning, Specia Programsand
Separation/Retirement. | encourage
each of you to get theword out to
your Sailorsand providethemthe
opportunity to attend the roadshow
whenit'sinyour area. Loca Supply
leadership will provide specifictimes
and locationsfor the presentations. |
al so want to encourage each supply

Navy Supply Corps Newsletter
editorial board volunteers sought

officer toattend...theinformation you
receivewill bevauabletoyouasyou
providedaily career guidanceto your
Sailors. Dec 01 - Mid-Atlantic
Norfolk/Little Creek/Yorktown. Jan
02 - South Texas Corpus Christi/
Ingleside/Lackland. Feb 02—
WESTPAC Pearl Harbor/Guam/
Japan/Singapore/Diego Garcia. Mar
02— Southeast Jacksonville/Mayport/
KingsBay/Millington. Apr 02 - Gulf

Navy Emergency Leave Transfer Program (NELTP) established

The President has directed OPM to
edablishanemergency leavetrander pro-
gramto ass st employeesaffected by the
attacks at the World Trade Center and
the Pentagon. Thisprogram permitsem-
ployeesto donate unused annud leaveto
employeeswho have been adversdly af-
fected by the attacks and who need ad-
ditiond timeoff without using their own
paidleave.

Theemergency leavetrandfer program
isauthorizedunder 5U.S.C. 6391 andis
separatefromthe Federa leave sharing
program established under 5 U.S.C.
6332 and 6362.

Under the emergency leavetransfer
program, use of donated leaveisnot re-
stricted to medical emergencies. Ap-
proved leaverecipientsarenot required
toexhaust their annual and sck leavebe-
foreusing donated annud leave. Donated
leave may be used for personal needsor
to carefor family members affected by
these attacks. Also, donated leave may
besubdtituted retroactively (beginningno
earlier than Sept. 11, 2001) for any pe-
riod of leavewithout pay used asaresult
of the emergency or to liquidate an in-
debtednessincurred by anemployeefor
advanced annual or sick leaveused asa

result of theemergency.

OPM has authorized agencies with
employeesaffected by theattacksto de-
terminewhether, and how much, donated
annual leaveisneeded by affected em-
ployees. As appropriate, they may ap-
prove leave donorsand/or leave recipi-
entsintheir agencies. They may alsofa
cilitatethedistribution of donated annua
leavefrom gpproved leave donorsto ap-
proved leaverecipientswithinther agen-
cies.

Under the DON internal program,
Navy Emergency Leave Transfer Pro-
gram (NELTP), employeesinterestedin
recalving emergency leavemust complete
OPM Form 1637. Those interested in
donating leavemust complete OPM Form
1638. Employeesmust identify thenum-
ber of hours of accrued annual leaveto
betransferred tothe NELTP (themini-
mum amount that can bedonated isone
(2) hour).

Upon completion, submit theformsvia
mail, emall or fax to: ODASN (CP/EEO),
DP2, Nebraska Avenue Complex, 321
Somers Court NW Suite 40101, Wash-
ington, DC 20393-5451, email,
grimdey.lydia@hg.navy.mil, or fax (202)
764-0788.
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TheOfficeof thedeputy ass stant sec-
retary of theNavy (dvilianpersonnd/equea
employment opportunity) (ODASN (CH/
EEQ)) will approve requests for leave
donors and leave recipients for the
NELTPandwill maintainrecordsonthe
amount of |eave donated and transferred
torecipients.

Theemergency leavetrander program
will beinplaceto assist approved leave
recipientsasthe need for donated leave
becomesknown. \When an agency noti-
fiesOPM that theamount of annud leave
donated by itsemployeesisnot sufficient
to meet the needs of its approved leave
recipients, OPM will coordinate agov-
ernment-widetransfer of donated annua
leavefrom leave donorstoleaverecipi-
ents. OPM will provide agencies with
additiond guidancetofacilitatethetrans-
fer of donated |eave to the appropriate
federa agenciesfor transfer to approved
leaverecipients.

The required forms are available at
www.opm.gov. For employeeswho don't
haveaccesstotheinternet, formswill be
availablefromtheHRO Norfolk, FISC
Satellite Office, W-143, 6th floor. For
additional information onthisprogram,
please cal Lynn Thomeas, (757) 443-
1050 or DSN 646-1050.



FISC reservists serve at home and abroad

by Lt. Cmdr. John Haday
FISC Norfolk, Detachment 106

Throughout the past year, sdlectedre-
savigsfromHSCNorfolk Det. 106 have
continued to provide val uable contribu-
tory support totheir gaining commandin
many waysand inmany places. In addi-
tion to performing regularly-scheduled
drillsat Navd Air Facility Weshingtonand
the FISC Norfolk Ocean Termind, sev-
erd membersprovided outstanding sup-
port to key overseas FI SC Norfolk part-
ner sitesduring both AT and ADT peri-
odsthisyear.

Naval Air Station, Keflavik, lcdland
was apopular AT destination. Supple-
mentingtheMaterid Divisonof theNAS
Keflavik Supply Department, FISC Nor-
folk Det. 106 Reservists assisted in the
proper recei pt and turnover of incoming
ar and ocean cargo. They performed
quality checks, verified inventories, and
ensured theaccuracy of al documenta-
tion beforedistributing itemsto various
customerson base. Collectively, their ef-
forts helped drive cargo discrepancies
towards zero, and allowed Supply De-
partment to achievehigher level sof cus-
tomer service. Unit reservigts aso re-
ceived local training on containerized
cargo breakdown procedures, materia
ddlivery regulations, and the NAV SUP
One-Touch Supply requidition system.

Naval Station, Rota, Spain was an-
other beneficiary of FISC Norfolk Det
106 reserve support. Unit members
worked in the receiving section of the
Supply Department warehouses, and
were responsible for processing more
than 300,000 poundsof incoming mate-
rid. Persona property shipments, equip-
ment and suppliesfor tenant commands,
and CASREPitemsboundfor Sixth Heet
shipswere someof themateria handled
by theunit’spersonnel. Their collective
contributions enhanced Naval Station
Rotal sahility torespond quickly and effi-

ciently tothevaried needsof their many
cusomers.

Additiondly, NAV STA Rotareceved
athoroughreview of it' sBase Operations
Support (BOS) spending patterns, when
oneof theunit'sofficersconducted abase-
wide, department-by-department cost
andysisof dl BOSspendingfor thepast
threeyears.

Thethird overseasfacility supported
by FISC Norfolk Det. 106 Sailorsthis
year wasNava Air Station Sigondla. At
thislocation, unit memberswereassigned
tothe Stowage Department inthesupply
warehouse. |nadditionto recei pt process-
ing and the proper stowage of inbound
materid, unit memberspulledlineitems
from stock for issueto tenant command
customers. They aso researched supply
sourcesthrough military catalogsandthe
I nternet to compileand maintain accurate
SOS data. Unit members spent severa
hours using the FEDLOG system to
gather informationrequiredfor theorder-
ing of partsand other supplies. All inall,
theexperienceat NAS Sigondlaprovided
excdlentin-ratetraining for thereserve
personnel, and solid support to thebase
Supply Department anditscustomers.

Back home, unit members success-
fully performed morethan 2800 hoursof
direct contributory supportinIDT aone
during thefiscal year, resultinginacost
avoidancetothegovernment inexcessof
$60,000.

FISC Norfok Det. 106 Reserve Sail-
ors and officers possess an impressive
aray ill andtdentinseverd fields This
professiond flexibility, combinedwitha
widerangeof cvilianjobexperience, prior
activeduty servicebackgrounds, and an
overdl desreto serve, makesthemvau-
ableto their gaining command and the
United StatesNaval Reserve. Their con-
tributionshave beenimpressveand con-
tinueto haveapogitiveimpact ontheRe-
serveand Active Forces,
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U.S. Postal Service unveils
‘United We Stand’ postage stamp

TheU.S. -
flaggracesa -
new postege .
stamp un- -
veiled by -
Postmaster - ®
General -
JohnE. Pot- :_.ﬂ.lr.r.r..r..r..r..r..-'..-'..r..ﬂ-
ter lastmonth
at a ceremony outside Post Office
headquartersin Washington, D.C.

The 34-cent self-adhesive stamp
featuresagtirringimageof “OldGlory”
with the words ‘ United We Stand’
below it. Thestampisnow available
nationwide.

“Itisfittingthet theU.S. Postdl Sex-
vice, which has served the people of
thisnation since the dawn of our re-
public, has issued the ‘United We
Stand’ postage stamp. Our primary
job hasawaysbeen ‘to bind the na-
tiontogether’,” said Robert F. Rider,
Chairman, of the Postal Service
Board of Governors. “Today, more
than ever, the people of Americaare
united intheir purpose, their pride,
andtheir determination. Thispostage
stamp isagraphic representation of
that unity.”

“The employees of the United
States Postal Serviceare deeply sad-
dened by the tragic events of Sep-
tember 11. Our thoughtsarewith all
of those who are suffering and we
extend our deepest gppreciationtodl
volunteers, including postal employ-
ees who assisted on the rescue
teams,” saysPotter. “1 am extremely
proud of how our workerspulled to-
gether to keep the Postal Serviceand
themail moving.”

For moreinformationonthissamp
and othersoffered by theU.S. Postal
Service, fisit their website at
WWW.USPS.QOV.

E STaND

Ve T O T s W N T T T, T T




Anthrax from page 1

- Do not handle the mail piece or
package suspected of contamination.

-Notify your supervisor, whowill im-
mediately contact the Inspection Ser-
vice, local police, safety officeor des-
ignated person.

- Make surethat damaged or suspi-
ciouspackagesareisolated and theim-
mediate area cordoned off.

- Ensurethat all personswho have
touched themail piecewash their hands
with soap and water.

- TheIngpectorswill assessthethrest
Situation and coordinate with the FBI.

- Designated officialswill notify lo-
cal, county, and state health depart-
ments.

- Designated officid swill notify the
state emergency managey.

-List all personswho havetouched
theletter and/or envel ope. Include con-
tact information. Providethelist tothe
Inspection Service.

-Placeall itemsworn whenin con-
tact with the suspected mail piecein
plastic bags and keep them wherever
you changeyour clothesand havethem
availablefor law enforcement agents.

- Assoon aspractical, shower with
soap and water.

- If prescribed medication by medi-
cal personnd, takeit until otherwisein-
structed or it runsout.

-Notify the Center for Disease Con-
trol Emergency Response at
770-488-7100 for answers to any
questions.

What are the clinical features of
Anthrax?

Anthrax isan acute bacterial infec-
tion of theskin, lungsor gastrointestinal
tract. I nfection occursmost commonly
viatheskin.

The cutaneous or skin form of the
infection occursmost frequently onthe
hands and forearms of personswork-
ing withinfected livestock or contami-
nated animal products and represents
95% of cases of human Anthrax. Itis

Bacillus Anthracis

initially characterized by asmall solid
elevation of the skin, which progresses
toafluid-filled blister with swelling at
the site of theinfection. The scab that
typically formsover thelesion can be
black ascoal, hence the name Anthrax
— Greek for coal. With treatment, the
case fatality rateis less than one per-
cent among people who get the skin
form of thedisease. Thefatality rate of
theuntreated inhaled or intestinal An-
thrax ismorethan 90 percent.

Theinhaled form of anthrax iscon-
tracted by inhalation of the spores, and
occursmainly among workershandling
infected animal hides, wool and furs.
Under natural conditions, inhaled an-
thrax isexceedingly rare, with only 18
cases reported in the United Statesin
the 20th century.

What |s the Treatment for An-
thrax?

Treatment with antibioticsbeginning
oneday after exposure hasbeen shown
to providesignificant protection against
deathintestswith monkeys, especialy
when combined with activeimmuniza-
tion. Penicillin, doxycycline, ciproflaxin,
areall effective against most strains of
the disease Penicillin is the drug of
choicefor naturally ocurring anthrax. If
untreated, inhaled anthrax isfatal.
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A vaccineisavailableand consists
of aseries of 6 doses over 18 months
withyearly boosters. Thisvaccine, while
known to protect against anthrax ac-
quiredthroughtheskin, isalso believed
to beeffective against inhal ed spores.

Effective decontamination can be
accomplished by boiling contaminated
artticlesinwater for 30 minutesor longer
and using common disinfectants. Chlo-
rineiseffectivein destroying sporesand
vegetative cells. Remember, anthrax
sporesare stable, abletoresist sunlight
for severa hours and able to remain
alivein soil and water for years.

What constitutes a suspicious let-
ter or parcel?

Sometypical characteristicswhich
ought to trigger suspicion includelet-
tersor parcelsthat:

- have any powdery substance on
theoutside.

- are unexpected or from someone
unfamiliar toyou.

- are addressed to someone no
longer with your organization or areoth-
erwise outdated.

- haveno return address, or haveone
that can’t beverified aslegitimate.

-are of unusual weight, giventheir
size, or arelopsided or oddly shaped.

- have an unusual amount of tapeon
them.

- are marked with restrictive en-
dorsements, such as “Personal” or
“Confidentid.”

- have strange odors or stains.

- show a city or state in the post-
mark that doesn’t match the return ad-
dress.

What should | do if I’ ve received
a suspicious letter or parcel in the
mail?

- Do not try to open the mailpiece!

-Isolatethe mailpiece.

- Evacuatetheimmediate area.

- Call a Postal Inspector to report
that you' veretrieved aparce inthemall
that may contain biological or chemical
substances.



DEVOPP offers change of pace for employees

By Mercer Collier

TheNavd Supply SygemsCommand
(NAV SUP) Deve opment Opportunities
Rotationa Assignments Program was
implemented on Dec. 31, 1997 withthe
concept of developing and providing soe-
cificknowledgeand/or skillsto atarget
audienceof candidates.

Deve opmentd Assgnmentsareused
to expand employee scapabilitiesby of -
fering carear-broadening assgnmentsthat
will improvejob performance, increase
productivity, enhance management and
technical skills, and provide abroader
perspective of the organization. These
assgnmentsareintendedtoinvigoratethe
workforcewith new ideasand skillsthat
will improveproductivity and fogter team-
work while providing employeesanew
perspective on their work and the
organization’sdiversemission require-
ments. All assgnmentsaredrictly volun-
tary and normally vary intimefromone
tothreemonths(occasiondly longer).

All civilians within NAVSUPHQ
clamancy, of all gradesand series, are
eigibletogpply. Foralisingof avallable
jobtitles, goto www.navsup.navy.mil/
cwpo. Then, select the Devel opmental
OpportunitiesClearinghouselink. There
youwill seealist of available areasto
whichyoumay gpply. Clickingonapar-
ticular specidty will offer anexpanded de-
seription of thespecific clamancy’sre-
quest.

Supervisor and DEPCOM gpproval
are required to apply for the program.
Activitiesareencouraged todevelopand
advertiseopportunities, andwill provide
evauationsat thecompletion of theas-
sgnmat.

Funding for sdlary and per diem out-
Sdethecommuting areaistypicaly pro-
vided by thevolunteer’ sorganization, as
thereiscurrently nocentrd fundingavail-
ablefor rotationd assgnments.

Someof thebenefitsof rotationd as-
sgnmentsarecaresr enhancement, broad-

ening of theparticipant’ sexperiencebase
inanew functiona/technica area, fadili-
tation of enterprise/corporateteam build-
ing, andimproved networking skills. Ro-
tationa assgnmentsa so offer thepartici-
pant a clearer understanding of other
NAV SUPdirectoratesand activitiesand
their functions, technica skillsarehoned,
knowledgeisgained about HQ projects,
creditisearned towardsmandatory train-
ing requirements, theemployeedemon-
Sratesmotivation and sdf-devel opment,
and the program supportsthecommand
god of continuouslearning.

Theopportunitiesare unlimited for
career and persond development. Asone
would suspect, participationin DEV OPP
will enhanceanindividud’spotentia for
promoation.

For moreinformation on DEVOPPR,
vistthewebstementioned above, or call
Mercer Collier at 443-1539.

Operational Security (OPSEC) is an All Hands Responsibility

By Vice Admiral T J. Keating, USN

Deputy Chief of Naval Operations for Plans, Policy and Operations

We are a war. In response to the national emergency, Op-
erational Security (OPSEC) measures must be practiced by al
hands. Properly applied, OPSEC contributes directly to opera-
tiond effectiveness by enhancing the probability that an adver-
sary issurprised or makes bad decisionsdueto alack of critical
information on friendly forcesand equi pment. Each commander
and commanding officer, department head, division director and
sailor must understand the importance of a strong OPSEC pro-
gram and that OPSEC is an all hands effort.

The OPSEC processidentifiesand controlscritica informa:
tion that indicatesfriendly intentions, capabilities, and activities.
Over the past decade we have become unaccustomed to this
mindset of limiting information flow-a trend reinforced by the
freeflow of information via the World Wide Web and other in-
formation technol ogy. OPSEC encompasses the aggregation of
all measures, physical and cyber, taken to reduce the likelihood
that wewill compromisemilitary operationsby our own actions.
Itisthereforevita that Navy personnel exercisegreat cautionin
discussinginformation related to their daily work, especialy on-
going operations. Thisprecaution appliesto common areas, pub-

lic places, and commutes, aswell asunsecured €l ectronic media
(telephones, faxes, and email/internet). Classified information must
belimited - asaways- to personswith the proper clearance and
aneed to know.

Multiple OPSEC breskdownshave occurred within DoD and
the Department of the Navy since operation Enduring Free-
dom began, with email being one of the worst offenders. Email
is a double-edged sword, at once an essential operational and
QOL tool and smultaneoudly amajor OPSEC concern. Uncon-
strained by clear boundaries, email can easily becomeatool for
adversaries’ exploitation. Once an email is sent, the author no
longer control s subsequent distribution. Guidancefor proper use
of information technology and proceduresfor authorized moni-
toring thereof can be found in the CNO’s messages N6/
091820ZMAR2001, N6/141837ZSEP2001, N6/151226Z
MAY 2001. Combined, they will help improve our OPSEC pos-
ture.

We al need to re-educate ourselves on OPSEC principles
and adhereto them. Commandersand commanding officersmust
ensure OPSEC plans are robust, include a cyber component,
and that everyone understandstheir rolesand responsibilities.
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News Briefs

Anthrax Threat Suspends
Dear Abby, “Any ServiceMem-
ber” Mail Programs. Military
postd officialshavere uctantly ended
the“ Operation Dear Abby” and“Any
ServiceMember” postal programsdue
totheanthrax threat.

Alan F. Estevez, acting assistant
deputy undersecretary of defensefor
transportation policy, suspended the
two programs in a signed Oct. 30
memorandum to the Military Postal
ServiceAgency. Thememoformalizes
an interim agency suspension issued
Oct. 16. Effectiveimmediately, mail will
no longer be accepted for these anony-
mous-sender programs.

The Dear Abby program, founded
by the newspaper advicecolumnigt, has
delivered mail toU.S. servicemembers
overseasduring the holiday seasonfor
17 years.“Any ServiceMember” mall
grew out of Desert Shield and Desert
Storm, but really cranked up during the
U.S. assistanceto Bosniain 1995, of -
ficddssad.

Both programs let U.S. service
members overseas know that fellow
Americans support them and appreci-
atetheir sacrifices.

A written noticefrom the Military
Postal Service Agency said the most
critical issuesurrounding thesemail pro-
gramsispersonnd safety. “ Both of these
programscreste an avenuetointroduce
mail into the system from unknown
sources,” thenoticesaid. “ Therecent
mail-rel ated attackshave demonstrated
thevulnerability of the postal system.”

Mail handling hasbecomemoresen-
gtiveandtimeconsuming, said officids,
and theincreased volume of mail that
would result from the Dear Abby and
Any Service Member programscould
impact thequality of military postal ser-
viceand force protection.

U.S. Postal Serviceofficialssaida
ton of letter mail equalsabout 71,000
typical first-classletters.

Anthrax testing - what's cov-
er ed? Because employees may also
have questions about Office of Work-
ers Compensation Programs’ cover-
ageof medicdl testing, doctor visits, an-
tibiotic treatmentsand timelost from
work, the following information is
provided. Generally, costsassociated
with preliminary medical tests, doctor
vigtstodeterminewhether anemployee
may have experienced anthrax expo-
sure and preventative antibiotic treat-
ments are not covered under
OWCP They haveno statutory author-
ity to pay for routine screening or pre-
ventative services.

When the activity
requires employeesto betested, they
may cover preliminary medical tests,
associated doctor vigits, and preventa
tive antibiotic treatments, for those
likely to have been exposed, through
local medical facility or other
means. When testingisrequired by the
activity, employeeswill remainonthe
clock duringtesting. Whentestingisnot
required by theactivity, employeesmay
takesick leaveto havetestsconducted.

If theemployeetestspositivefor an-
thrax exposure, and thisexposurelikely
occurred intheworkplace, aclamcan
be submitted to OWCP. Oncethe con-
dition hasbeen diaonosed and anoc-

cupationd link isestablished, follow-up
vistsmay beat OWCPexpenseand dl
futuretreatmentswill be covered.
Finally, OPM hasasoissued guid-
ance on hazardous duty pay and envi-
ronmental differentia pay for potentia
exposureto anthrax at www.opm.gov/
oca/pay/html/anthQA.htm. For thelat-
est civilian HR newsand information,
vigtwww.donhr.navy.mil.
Nominations sought for
Mansfield Fellowships. The
Deputy Assistant Secretary of theNavy
(Civilian Personnd /Equa Employment
Opportunity) isrequesting nominations
fortheMikeMandidd Fdlowship Pro-
gram. Thetwo year Fellowshipsen-
ableU.S. federd government employ-
eesto develop anin-depth understand-
ing of Japan, learn how itsgovernment
works, and establish relationshipswith
thelr counterpartsin Japan’ sgovernment
aswdll asinthebusiness, professiona
and academic communities. Nomina
tionsfor the award must be submitted
Code40C, Attn: DebraMonroeWin-
ston no later than close of business 15
March 2002. Nominations must also
be submitted through thechain of com-
mand. Nomination packageand dligi-
bility criteriaareprovidedintheattached
message. For moreinformation onthe
Mansfield Fellowships, visit the
Mansfield Center’'s website at

WWW.mcpa.org.

Happy Thanksgiving
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CDR Brett Sturken looks on as his wife at-

K Bravo Zuluhd

PC3 Cynthia Buchanan (left) reenlists for four
more years at the USS Cole Memorial. The reen-
listment oath was administered by DKC Hugh
Chin.

taches his new shoulder boards. More than SK1(SW) Kenneth Creed is the latest

100 friends, co-workers and family mem- FISC Norfolk Sailor of the Quarter.
bers were on hand for the ceremony mark- Creed is assigned to SMSD.

ing his promotion to commander.

SK1(SW) Allen Lawrence is piped ashore to close-out
his retirement ceremony. The former RSO Norfolk
Sailor retired following 20 years of service.

PC2 Kimberly Landing is congratulated by Cmdr.

David Wiggs following her reenlistment. She re-
enlisted for four years.

DDNV's Jamie Daquilanea is congratulated by DDNV
Commander Capt. Jim Hagarty during his retire-
ment ceremony. Daquilanea retired following 20
years of federal service, which was preceded by 20
years of active duty with the Navy.

GM1 Lee Dickey is congratulated by Cmdr. David
Wiggs following his reenlistment. Dickey reenlisted
for four years.
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